
Dear Church family, 

Grace and Peace to you as we begin the month of August (and say a joyful goodbye to greenheads!). We 
want to give you an update on our activities and focus as the search for our new lead pastor continues.  

We are grateful for the words of encouragement we have received from many of you. It took each of us 
some time and lots of prayer to consider staying on in this work, due to the time commitment and the 
weighty task before us. It is a daunting privilege to do this work on behalf of our church family, and we 
have been glad for the encouragements, the commitments of prayer, and the questions/suggestions 
from you. We remain committed to presenting open and transparent updates, but we ask for patience 
and understanding as we are learning that there is equal importance in protecting our candidates and 
even each other as we seek to give honest answers to your questions.  

Since our last update, we have been busy implementing some changes to our process. Some of these 
have been simple and minor improvements, such as streamlining our interview process. (We use Zoom 
for our interviews so that while only two or three committee members are talking to a candidate, the 
rest of us can watch the interview later.)  

Other changes have been more “big picture.” For instance, we have shifted our focus away from trying 
to get as many candidates as possible to review (through job postings with the PCA and the like) to a 
more targeted and active recruiting/referral search. We’ve had several good candidates put forth by 
other pastors and by FPC members. So, if you have a pastor or a referral source that you would like us to 
pursue, please do let us know!  

We’ve reviewed and updated our documents and materials too. Our Church Profile needed some minor 
updates, such as pictures of the finished “glue” space and including staffing changes. Some of you have 
asked us to look again at the Job Description, suggesting that it expects too much of one person. We 
agree that it lists quite a lot! We reviewed and found that all the components are important in ministry 
and that we shouldn’t remove any from the description. Of course, certain factors such as preaching, 
discipleship, and leadership will naturally be given higher priority than others in our considerations.  

As we head into this busy month, please continue to pray for us, please let us know of pastors you think 
we should consider, and please share your thoughts and questions and concerns as we seek the Lord’s 
guidance in this process together. [The committee is made up of these members: Dave Burbridge, Cindy 
Fitzgerald, Sarah Jones, Rob Joss, Tim Moniz, Russ Queen, Nina Walters, and Becki Whetsel.]  

In Christ,  

The Pastoral Search Committee 

firstpresmasearch@gmail.com 
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